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ABSTRACT 
The purpose of this research is to pay attention to environmental developments and 
dynamic strategic contexts that affect the implementation of national defense. Especially 
in facing challenges in national defense. In the current Reformation Era, the Commander 
of the Military Region of Kodam Jaya has many tasks to prevent problems in society, 
especially in the current pandemic era. The Jaya Regional Military Command is able to 
maintain stability, establish cooperation with various parties, coordinate to maintain 
order by disbanding crowds that will bring danger and safety to the state, especially the 
people of Jakarta. 
The research design and method used in this research is hypothesis testing. This research 
is a quantitative non-experimental, using a questionnaire given to 93 respondents. This 
research was carried out at the Jaya Regional Military Command. Data analysis using SPSS 
and PLS.3.29 software with multivariate Structural Equation Model (SEM) analysis 
method. 
The results of this study indicate that: The influence of Strategic Leadership Style, Green 
Human Resource Management on Management Performance is positive and significant. 
The influence of Teamwork Management on Performance Management is positive and 
significant. The influence of Teamwork Management mediating Strategic Leadership 
Style, Green Human Resource Management on Management Performance is positive and 
significant. It means that the higher/positive mediation of Teamwork Management on 
Strategic Leadership Style, Green Human Resource Management, the higher/positive 
Management Performance. Improvement and development of quality and leadership 
style must first, pay attention to friendly and cooperative resources. 
Theoretical implications: Teamwork Management as mediating for Strategic Leadership 
Style, and Green Human Resource Management is able to improve Management 
Performance, by increasing Teamwork Management through increasing its dimensions 
will be able to improve Management Performance of the Jayakarta Military Regional 
Command (Kodam Jaya) Central Jakarta. 

Keywords: Strategic Leadership Style, Green Human Resource Management, 
Teamwork Management, Management Performance 
 

1. INTRODUCTION 
         In the life of a country, the defense and security aspect are a very essential 
factor in ensuring the survival of the country. Without being able to defend itself 
against threats from abroad and without being able to guarantee security against 
threats from within, a country will not be able to survive. The Indonesian nation, 
which proclaimed its independence on August 17, 1945, was determined to 
defend and defend and uphold the independence and sovereignty of the 
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                                                                       state and nation based on Pancasila and the 1945 Constitution. 
In this regard, the government, as directed by the President, has shifted the 

focus of infrastructure development to human resource development. Observing 
this, evaluation of the performance of human resources in 
organizations/institutions is very important for organizational leaders in order to 
carry out evaluations and plan human resources in the future. The results of the 
evaluation of the performance of human resources can be used as a basis for 
determining strategic management actions in order to achieve the goals of the 
organization/institution that have been set. 

The dynamic development of the environment and strategic context affects the 
implementation of national defence. Especially in facing challenges in national 
defence. In the current Reformation Era, the Commander of the Military Region of 
Kodam Jaya has many tasks to prevent problems in society, especially in the current 
pandemic era. The Jaya Regional Military Command is able to maintain stability, 
establish cooperation with various parties, coordinate to maintain order by 
disbanding crowds that will bring danger and safety to the state, especially the 
people of Jakarta. 

The Jaya Regional Military Command requires synergy in carrying out its 
duties. Synergy has several meanings or definitions but in principle contains the 
same meaning. According to Maulana (2019), that synergy is an interaction or 
collaboration between two or more organizations, elements, or agencies to produce 
a combination of performance results that is greater than the number of results that 
are done individually. According to Nguyen and Luu (2019), synergy describes how 
to work in a group. Perform effective problem solving, collaborate in decision 
making, have different values and build differences-based strengths. It is instilled 
continuously and when synergy becomes a habit in the group, the results of 
cooperation will exceed the sum of the results of each member when working alone. 

The performance of the Leaders in the ranks of the Indonesian National Armed 
Forces, especially the High Commander and Echelon Officials, is also a determining 
factor for the success of the Indonesian Army in supporting the achievement of the 
government's target to carry out national development programs in the field of 
Défense and Security. 

The Chief of Staff of the Indonesian Army National Army stated that the 
Indonesian Army National Army is a very strategic organization and plays an 
important role in maintaining state security and national safety, as well as the 
sovereignty and territorial integrity of the Unitary State of the Republic of Indonesia. 
All work units of the Indonesian Armed Forces must continue to synergize and 
improve performance and performance in supporting all national defence 
programs. According to the Chief of Staff of the Indonesian Armed Forces, one of the 
work units whose performance must be stimulated is the institution of the Army, 
the National Police, and the Regional Government, because the performance of 
Military Leaders and Local Governments will determine the success of the domestic 
defence industry in supporting people's security. The Army emphasizes the Leaders 
and Officers, to improve leadership, motivation and enthusiasm for work, discipline, 
and responsibility, as well as loyalty and loyalty to organizations, especially the 
Indonesian Armed Forces. 

The research gap found was the placement of the Teamwork Management 
variable. as a mediator variable, which mediates the factors of Strategic Leadership 
Style, and Green Human Resource Management, on Management Performance. This 
can be seen in research. Several previous studies have shown the relationship 
between management performance and several variables such as Strategic 
Leadership Style, Green Human Resource Management, and Teamwork 
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Management. Rozen-Bakher (2018) found that Green Human Resource 
Management has a positive correlation with Strategic Leadership Style which 
further has a significant impact on Teamwork Management, and Teamwork 
Management is a mediator between Strategic Leadership Style, and Green Human 
Resource Management. Prima et al. (2020), Chen et al. (2020) found that 
Competency, and Policy Synergy have a simultaneous effect on Performance. Allen 
(2015), Maheshwari and Yadav (2019) found that Strategic Leadership Style, and 
Green Human Resource Management significantly affect Management Performance. 
Management Performance. This finding implies that all efforts to improve 
Management Performance should be focused on improving Strategic Leadership 
Style, and Green Human Resource Management with Teamwork Management 
mediation. 

Novelty in this research is, Teamwork Management, Strategic Leadership Style, 
and Green Human Resource Management, according to the explanations and 
findings of previous research, Individual performance, including the performance of 
defence researchers, can be influenced by a number of factors, either internal or 
external. comes from within the individual himself, as well as external or comes 
from outside the individual/in the organizational environment. The important 
factors in question include Teamwork Management, Strategic Leadership Style, and 
Green Human Resource Management. However, several previous studies have not 
integrated the variables Teamwork Management, Strategic Leadership Style, and 
Green Human Resource in an integrated study, so that the gap becomes a novelty in 
research. 

 
2. LITERATURE REFERENCES 
There are several definitions related to strategic leadership that have been put 

forward in several studies. Khajeh (2018) defines strategic leadership as a person's 
ability to anticipate, imagine, maintain flexibility, think strategically, and work with 
others to initiate changes that will create a good future for the organization. Bin Atan 
and Mahmood (2019) stated that strategic leadership is the ability to influence 
others to voluntarily make day-to-day decisions that enhance the long-term viability 
of the organization, while at the same time maintaining short-term financial 
stability. Alblooshi et al. (2020) defines strategic leadership as the process of 
forming a vision for the future, communicating that vision to subordinates, 
stimulating & motivating followers, and taking part in exchanges that support 
strategy with colleagues and subordinates. Meanwhile, the definition of strategic 
leadership according to Khajeh (2018) is a series of processes that determine the 
extent to which an organization is effective in creating strong connections between 
people, technology, work processes & business opportunities that aim to increase 
economic, social, and intellectual capital for shareholders, community, and 
employees. 

Green Human Resource Management is a development of Human Resource 
Management, by adding environmental aspects. Green Human Resource 
Management can be viewed as a complete and integrated Human Resources activity 
involved in the development, implementation and continuous maintenance of a 
system, which ensures the employees of an organization can perform effectively, 
and aims to make the organization's employees green for the benefit of the 
individual, society, environment, and business Green Human Resource Management 
consists of all Human Resources practices namely: job position analysis and 
description, recruitment and selection, training and development, performance and 
appraisal, as well as rewards which are recognized as important tools to align staff 
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with environmental strategy organizations in the field of human resource 
management Several researchers have defined green human resource management 
in their literature as the integration of corporate environmental management into 
human resource management Singh  (2020), Islam et al. (2020) 

 
3. METHODOLOGY 
This research will use survey techniques, deductive and quantitative 

approaches Yusup (2018). The deductive approach aims to test theories through 
collecting data from respondents and then applying them and observing them with 
statistical tests. The quantitative method focuses on collecting data according to the 
problem and the number of populations and data analysis. This study is a testing 
hypothesis, which aims to explain the nature of the relationship between two or 
more variables 

Population, the sample used is 135 people. The sampling technique is purposive 
sampling with the criteria of individuals who meet the requirements to be selected 
as respondents are those who meet the following criteria: 

1) The current position in the military organization where you serve is the 
minimum as a policy maker. 

2) Minimum five years working experience in Military Défense. 
3) The current length of service is a minimum of two years. 
4) Education Diploma, Strata one or equivalent in the field of defence/military. 
The above criteria are made with the assumption that the respondent already 

has sufficient and relevant knowledge of the defence organization. In addition, it is 
also assumed that the respondent is sufficiently familiar with the object of research 
so that data related to the object of research can be obtained through the 
respondent. 

The criteria for determining the number of samples are based on 
considerations of the use of the analytical tools to be used. In this study, we will use 
a structural equation model or Structural Equation Modelling (SEM) as an analysis. 
The minimum sample size of 100 will be used as a benchmark referring to Hair et al. 
(2019) which states that the minimum sample size of 100 is sufficient to be used to 
estimate the model. 

Descriptive statistics is a process that can be carried out in research data in 
tabulated form so that it can be easily understood and interpreted. Descriptive 
statistical data analysis aims to analyse data by summarizing and describing 
numerical data regarding gender, age, status, position. Manurung (2018). 

Based on the results of descriptive analysis of respondents' data based on 
gender who participated in the study in Table 1. 

Table 1 Respondent Data Based on Gender 

Gender Frequency Percentage 
Man 91 97,8 % 

Woman 2 2,2 % 
Total 93 100% 

Source: Processed data (2021) 

 
Table 1 shows that there are 91 male respondents (97.8%) and 2 female 

respondents (2.2%). These results indicate that there are more men serving on the 
Officers and Staff of the Jayakarta Military Regional Command, 051 Wijayakarta 
Military Regiment Command, 052 Wijayakrama Military Regiment Command and 
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0501 Central Jakarta Military District Command compared to women. Respondent 
data based on age in Table 2 

Table 2 Respondent Data by Age 

Age Frequency Percentage 
21- 30 0 % 
31- 40 4 4,3% 
41- 50 54 58,1% 
51- 60 35 37,6% 

60 ke atas 0 0% 
Total 93 100% 

Source: Processed data (2021) 

 
Table 2 shows that the age of 31-40 (4.3%) with 4 respondents showing an 

undeveloped career age, age 41-50 (58.1%) showing the maturity of echelon 
officials as many as 54 officials were at this age the career and positions are 
entering a very productive period and are in a very good process, followed by 
the age of 51-60 (37.6%) with 35 people, the age that is very starting to enter 
retirement period in work because a long career is very developed and reaching 
the top position which shows that decision makers are very well established and 
at a very mature age to demonstrate the quality of work, especially as Officers 
and Staff of the Jayakarta Military Regional Command, 051 Wijayakarta Military 
Regiment Command, Military Regiment Command  052 Wijayakrama and the 
Military District Command 0501 Central Jakarta.  Respondents in this study also 
have different levels of education. Respondent data based on education Table 3 

Table 3 Respondent Data Based on Education 

Education Frequency Percentage 
Senior High Scholl 0 0% 

Diploma 10 10,8% 
Bachelor 46 49,5% 
Magister 37 39.80% 
Doctoral 0 0% 

Total 93 100% 
Source: Processed data (2021) 

 
Table 3 shows that the education level of respondents who graduated from 

senior high no longer means that all decision-making officials have a very good level 
of education. Diploma/D3 as many as 10 people (10.8%) graduated and Bachelor as 
many as 46 people (49.5%). 37 people (39.8%) Masters and no Doctoral program 
education shows the quality of the leaders and staff of the Jayakarta Military 
Regional Command, 051 Wijayakarta Military Regiment Command, Military 
Regiment Command 052 Wijayakrama and the Military District Command 0501 
Central Jakarta, have a very good level of education, where the number of bachelors 
and masters is balanced. 

Decision makers continue to improve their ability to analyze and make good 
contributions to the Jayakarta Military Regional Command, Military Regiment 
Command  051 Wijayakarta, Military Regiment Command  052 Wijayakrama and 
Military District Command 0501 Central Jakarta , is also getting better, especially in 
the use of strategy based on education, especially in the field of military defence and 
this level of education shows the ability of the strategic division, especially officials 
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and staff to be able to analyse the concept and development of the Jayakarta Military 
Regional Command , Military Regiment Command  051 Wijayakarta, Military 
Regiment Command  052 Wijayakrama and Military District Command  0501 
Central Jakarta. Furthermore, respondent data is based on position. 

 
4. RESULT AND DISCUSSION 
Evaluation of the measurement model or outer model begins by testing the 

convergent validity (convergent validity) and discriminant validity (discriminant 
validity). Measurement model of the validity of the PLS Algorithm Strategic 
Leadership Style. 

 
Figure 1 Display of the results of the PLS Algorithm Strategic Leadership Style 

 
The results of the convergent validity test for each indicator are declared valid 

because the test value for the loading factor is 0.5 and the AVE value is above 0.5. 
The results of the reliability test to see the value of Cronbach's alpha and composite 
reliability. The requirements for the value of Cronbach's alpha and composite 
reliability are 0.7. The results of reliability testing in Table 4  

Table 4 Reliability Test Results 

Variable Dimension Cronbachs 
Alpha 

Composite 
Reliability 

Strategic 
Leadership Style. 

Otokratik Militeristik Laissez-faire 
Kharismatik Demokratik 

0.872 0.898 

Green Human 
Resource 

Management 

Green analysis and description of jobs, 
Green Recruitment Green Performance 

assessment green rewards green selection 
green training 

0.874 0.899 

TeamWork 
Management 

Responsible Contribute Ability 0.774 0.836 

Management 
Performance 

Feedback Compensation Communication 
Reward 

0.824 0.864 

Source: Processed data (2021) 

 
Based on the analysis that has been carried out, the discussion of the hypothesis 

is presented as follows: 
H1. Strategic Leadership Style has a T-Statistic value of 2.574 > 1.96 and a P-

Value of 0.010 < 0.050. This figure shows that Strategic Leadership Style has a 
significant positive effect on Management Performance. 
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H2. Green Human Resource Management has a T-Statistic value of 12.609 > 
1.96 and a P-Value of 0.000 < 0.050. This figure shows that Green Human Resource 
Management has a significant positive effect on Management Performance. 

H3. Strategic Leadership Style has a T-Statistic value of 2.695 > 1.96 and a P-
Value of 0.000 < 0.050. This figure shows that Strategic Leadership Style has a 
significant positive effect on Teamwork Management. 

H4. Green Human Resource Management has a T-Statistic value of 2.752 > 1.96 
and a P-Value of 0.006 < 0.05. This figure shows that Green Human Resource 
Management has a significant positive influence on Teamwork Management. 

H5. Teamwork Management has a T-Statistic value of 2.887 > 1.96 and a P-
Value of 0.004 < 0.050. This figure shows that Teamwork Management has a 
significant positive effect on Management Performance. 

According to Andrades and Dimanche (2019) that human resource 
development is important to be able to produce superior leaders; believes that the 
formulation of the vision and mission will determine the progress of the Jayakarta 
Military Regional Command and believes that the governance of the Jayakarta 
Military Regional Command  will affect the achievement of strategic objectives; the 
more respondents feel they are 'part of the family' in the work unit; worry about 
what might happen if you change jobs without someone to replace you; and have a 
strong sense of belonging to the work unit. In particular at the Jayakarta Military 
Regional Command, the 051 Wijayakarta Military Regiment Command, the 052 
Wijayakrama Military Regiment Command and the 0501 Central Jakarta Military 
District Command. 

 
5. CONCLUSION 
The results of this study provide a conclusion that in general Strategic 

Leadership Style, Green Human Resource Management are variables that affect 
Teamwork Management as a mediating variable. Likewise, Teamwork Management 
has a good influence on Management Performance, this result also affects the 
Teamwork Management variable as a mediation for the Strategic Leadership Style 
variable, Green Human Resource Management has a strong influence on 
Management Performance, especially at the Jayakarta Military Regional Command 
(Kodam Jaya), Central Jakarta. Conclusions based on the objectives in this study are 
as follows: 

1) There is an influence of Strategic Leadership Style on the Performance 
Management of Kodam Jaya, the meaning of this positive influence states 
that the Strategic Leadership Style, which is accepted can give a positive 
reaction to Performance Management, especially at the Jayakarta Military 
Regional Command, 051 Wijayakarta Military Regiment Command, 052 
Military Regiment Command Wijayakrama and the Military District 
Command 0501 Central Jakarta. The most dominant dimensions are 
militaristic and charismatic with the main indicator being the leadership 
inviting the staff with ideas and opinions to express their wishes, then the 
leaders are very liked by the staff because they are able to give appreciation 
to those below. Alblooshi et al. (2020). 

2) There is an influence of Green Human Resource Management on the 
Management Performance of Kodam Jaya, the meaning of this positive 
influence states that the received Green Human Resource Management can 
give a positive reaction to the Management Performance. This influence 
shows that the Green Human Resource Management is positive and 
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significant to the Management Performance. The most dominant in green 
selection with the main indicator being the recruitment carried out by the 
organization is the selection of positions based on the performance of the 
organization, so that the selection for leadership is always discussed by the 
Jayakarta Military Regional Command (Kodam Jaya) organization, Central 
Jakarta. Andrades and Dimanche (2019). 

3) There is an influence of Strategic Leadership Style on Teamwork 
Management. The meaning of this positive influence states that the Strategic 
Leadership Style, which is accepted, can give a positive reaction to 
Teamwork Management. Leadership style has an effect on Teamwork 
Management in Jayakarta Military Regional Command Employees, Jayakarta 
Military Regional Command. The influence of Leadership Style on 
Teamwork Management is positive and significant, with the most dominant 
dimension of Leadership Style being the militaristic leadership dimension. 
Indicators of the leadership using a command system to its staff, the 
leadership is hard on the staff and always obedient and formal. This shows 
that the leadership style, especially the militaristic dimension, will result in 
an increase in the cooperation of every soldier in the Jayakarta Military 
Regional Command. Alblooshi et al. (2020) 

4) There is an influence of Green Human Resource Management on Teamwork 
Management, the meaning of this positive influence states that the received 
Green Human Resource Management can give a positive reaction to 
Teamwork Management. This effect shows that Green Human Resource 
Management is positive and significant. The most dominant dimension is 
Green Rewards, on indicators of leadership and staff who excel and are 
environmentally friendly will be given awards, and the awards given are in 
the form of promotions and class. This will have a very good influence on 
the Teamwork Management of the Jayakarta Military Regional Command 
(Kodam Jaya). Andrades and Dimanche (2019) 

5) There is an influence of Teamwork Management on the Management 
Performance of Kodam Jaya, the meaning of this positive influence states 
that Teamwork Management, which is accepted can give a positive reaction 
to Performance Management, especially at the Jayakarta Military Regional 
Command, 051 Wijayakarta Military Regiment Command, 052 Wijayakrama 
Military Regiment Command and Military District Command 0501 Central 
Jakarta. Cooperation between superiors and staff can be well established, 
especially in the contribution dimension to indicators where a contribution 
to reach an agreement through deliberation will provide maximum results 
and create good cooperation between leaders and staff for the advancement 
of the Jayakarta Military Regional Command (Kodam Jaya). Andrades and 
Dimanche (2019), Alblooshi et al. (2020). 
 

Based on the results of the research conducted, the theoretical implications 
related to the development of the theory of leadership style and environmentally 
friendly resources from the Strategic Leadership Style, and Green Human Resource 
Management on Performance Management mediated by Teamwork Management at 
the Jayakarta Military Regional Command (Kodam Jaya), are as follows: the 
following: Strategic Leadership Style, and Green Human Resource Management The 
results of this study strengthen the positive and significant influence. Strategic 
Leadership Style, and Green Human Resource Management on Performance 
Management mediated by Teamwork Management at the Jayakarta Military 
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Regional Command (Kodam Jaya), in line with previous research. Kajzer and 
Walinga (2017), Andrades and Dimanche (2019), Meerits and Kivipõld (2020) 

Managerial implications, can improve strategy and organizational 
performance, military officials and echelons, must pay attention to factors including: 
This research shows that leadership style and strategy greatly affect personnel 
cooperation, then improvement and ability and strategy through increasing each 
dimension will have a significant effect It's good for every step the leaders develop 
military organizations to become models to move forward and provide 
opportunities for personnel so that they can build strong teamwork for the 
betterment of the organization. Leaders, need to maintain the things that are already 
good and improve the things that are still lacking in an effort to increase the 
effectiveness of the Leadership Style. 

Leaders, need to maintain things that are already good and improve things that 
are still lacking in an effort to increase Job Satisfaction. The things that must be 
maintained to increase Job Satisfaction are such as: a positive thing is giving awards 
in an apple in front of all members; employees carry out specific problem solving, 
and leaders always provide assistance to members' limitations in completing their 
work. 

Leaders, need to maintain things that are already good and improve things that 
are still lacking in an effort to increase Job Satisfaction. The things that must be 
maintained to increase Job Satisfaction are such as: a positive thing is giving awards 
in an apple in front of all members; employees carry out specific problem solving, 
and leaders always provide assistance to members' limitations in completing their 
work; have performed their duties according to the workload in their respective 
positions; and have the ability and expertise in accordance with the workload in 
completing analysis and assessment work. Leaders, need to maintain things that are 
already good and improve things that are still lacking in an effort to improve 
Organizational Performance. Especially the Jayakarta Military Regional Command 
area. 
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