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Abstract: 

Invention and new thoughts are discovered mainly from the student’s doubts and questions, 

for the most part of the word towards “why”. If questioning plays vital roles, in the same way, 

the sense of answering attitude incorrect approach is a big challenge for tutor and parents. At 

the same point in time, if this happens at the interviewing spot, the exact answer is required to 

fulfill the interviewer to accomplish the employability. Even though the ability of techno 

parameters are statistically shown as good, average or excellent. Accurate Performance of 

analyzation is enforced to fulfill and provide good decision over their employability through 

the academic event to make assured with the towering career growth. Decisions can be ruled 

up to access the resultant factor at any cause of situation to prolong the features with a high 

impact factor of “Presence of Mind” with the different attitude as Think different 

Methodologies. 
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1. Introduction

The work done in EDM has been compiled in the different research in review summary in 

Educational data mining. According to the literature study, EDM research relates mainly three 

heads, rendering to the way data is collected. Outdated face to face or the offline education 

system based on data generated in the classroom’s learning in which the education is delivered 

through online content based on online e activity logs Intelligent tutoring system (ITS) and 

Adaptive Educational Hypermedia System (AEHS) include online teaching based on students 

need, his or her growth rather than providing a same regulated lesson to all the students. The 

main objectives of this study are 
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1) Documentation is extremely manipulating, predictive variables on the academic 

performance act of the students.  

2) Find the best classification algorithm for Appointment ruling over their recital.  

 

Decision Tree C5 showed the highest accuracy, followed by Classification and Regression, Trees 

(CART), Artificial Neural Network (ANN), Chi-Squared Automatic Interaction Detection 

(CHAID). Taking more factors like university matriculation exam, GCE (General Certificate of 

Education) Score, Senior Secondary Certified Examination score SSCE), grades in O level 

subject, the location of University from home, gender, and age, Cumulative Grade point was too 

classified as Good, Average and Poor. Artificial Neural Network (ANN) was used for prediction 

and 74.5 %accuracy was attained in performance prediction [7]. 

 
Prediction of school students’ performance has been considered with a total of 33 parameters 

including socio-demographic details like (parental marital status, father’s job, mother’s job, 

quality of family relationship, attitude towards study (No. of hour, past failure) Internet facility, 

family support, free time after school, health, alcohol consumption etc. To predict the 

performance, Decision was used. Attendance, parents job, previous year performance was found 

to be the key factors that affect the current achievement. 

 
 The study[8] uses feature selection process which has an inbuilt set of methods and considers 

Student’s gender, Eyesight, Community, Physical handicap, food habit, family details, mode of 

transport, the medium of instruction, sports activity etc. as predictive factors. It was also 

observed that classification methods like Naïve Bayes, one R voted perception performed much 

better with feature selected subset than where all variables were considered. A voting technique 

is a method of applying more than one algorithm in succession and then taking the best result. In 

a similar research [9] CART algorithm has been found to give the highest accuracy. Further, the 

study added few more predictive parameters like ethnicity, and Student’s current job condition to 

predict performance. In this case, the tree was found less accurate than regression and analysis 

predicting factors being taken as the health of the student, tuition availability, facilities to study 

at home etc. 

 

2. Problem Statement 

 
Student Academic Act Performance is carried with different Methodology of approach and 

training in all the Educational Institutions. Some are wise to access the level based on the ability 

cope by the performer at the exam level in all sector. Basically, the first level selection is based 

on the Academic rank or score or grade holed by the performer. At the next level of process is 

Techno test with multiple factor analyses are examined as a progression called “Interview” with 

the different level of the  round as General Aptitude, technical Aptitude, Group discussion and 

soon.  Technology can be learned as a quick by all the concern people by practice and gathering 

knowledge towards the point of attraction.  An illustration of big issues, how the real life should 

be handled is not studied over by them because a lot of stress over the academic progression to 

enlighten the career as “employed” by learning of curriculum vitae in all semesters. 

 
The main fall over the ruler is not known to take the decision at any cost of the situation as by 

their own brain and does not have the awareness of the intellectual mind power establishment of 



 

 

 

[Radhimeenakshi et. al., Vol.5 (Iss.3): March, 2018]                                                                        ISSN: 2454-1907 

                                                                                                                                   DOI: 10.5281/zenodo.1218511 

Http://www.ijetmr.com©International Journal of Engineering Technologies and Management Research  [259] 
 

smart thinking at the stage of the academic career. Towards the problem statement is defined to 

analyses the whether the point of the traditional process helps with techno parameter or 

Analyzation of decision maker performance will have the mind power to sustain the 

employability 

 

3. Proposed Approach  

 
 To overcome the traditional approach of analyses to categories knowledge and techno parameter 

of the student academic act of processing in an enhanced way this Proposal approach is used.   

As in general, the first level of analyses goes through their with exam result i.e., percentage 

carried over in the academic period. On to the next level, Techno Skill parameter is examined 

like verbal ability, technical ability and soon. Finally, the Face to Face Interview will happen, 

then decisions towards the employability assessment are applied, along with the prolonged 

training and test with many proactive features are settled for their career. To perform the 

Employability with well recital schemes for the better ruler to appoint, some features are defined 

as a decision ruler in the proposed system. 

 
The minimal pass percentage is enough for them. i.e., no arrears in the academic sector. 

Check the level of the team spirit coordination (0/1) 

 
How their decision-making ability is skilled and empowers with the positive approach. (0/1) 

Proposed approach to Decision enrolling these three parameters is enough to tackle the 

employability as to the idea of the researcher work. Techno features will be developed by the 

student automatically with the experience their handle in the companies. 

 
4. Decision Tree Parameter Against Techno Analyses  

 
Techno analyses status is planned based on the numbers or a value, they got as a result of the test 

as applied. Basic Techno analyses support to provide the result based on mark percentage, 

general aptitude, Technical Test, and final round. All the parameters are survived to analyses 

only their learning Capacity. At the end of the sector, some may get with confusion, if values 

predict as same. To show a resultant factor some basic parameter are tested with a hierarchical 

order is examined by conducting mock interviews for the students. 
 

Table 1: Inclusive of Techno Parameter Analyses 

REGNO NAME  %  G A  TT FR Total   Result  

R120101 s1 78 21 20 34 153 0.61 

R120102 s2 90 34 45 22 191 0.76 

R120103 s3 78 23 34 22 157 0.63 

R120104 s4 67 34 23 22 146 0.58 

R120105 s5 56 35 22 22 135 0.54 

R120106 s6 45 23 11 11 90 0.36 

R120107 s7 98 45 25 11 179 0.72 

R120108 s8 56 23 23 23 125 0.50 

R120109 s9 67 11 23 23 124 0.50 

R120110 s10 34 22 12 12 80 0.32 
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Figure 1: Showcase on Percentage Status      

 

 
Figure 2: Techo Result Status 

 
By applying the decision Ruler, the results are survived easily and a quick decision can be 

applied to test the student’s mind of knowledge based on the possible case study Feature to take 

the decision ruler as in a positive spirit can be applied with the following case studies: 

Case Study 1: student with no arrears, with team spirit and good decision maker, will be awarded 

as Employed  

Case Study 2: student with arrears are not eligible for the process  

Case Study 3: student with no arrears, no team spirit, and decision maker will not be considered  

Case Study 4: student with no arrears, with team spirit and not taking the good decision will 

specify as better luck next time. 

Case Study 5: student with no arrears, with no team spirit and taking the good decision will 

specify as better luck next time. 

 
Table 2: Exclusive of Techno Parameter Analyses 

REGNO NAME  Status of Arrears    Team Spirit Decision -Making ability  Result  

R120101 s1 1 1 0 0 

R120102 s2 1 0 0 0 

R120103 s3 1 0 0 0 

R120104 s4 1 1 1 1 

R120105 s5 0 1 0 0 
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R120106 s6 0 1 0 0 

R120107 s7 1 1 0 0 

R120108 s8 1 0 0 0 

R120109 s9 0 0 0 0 

R120110 s10 0 1 1 0 

   

 
  Figure 3: Showcase the student Recital          Figure 4:  Comparison Factor Analyses 

 
5. Conclusion  

 
Decision Ruler with Positive Ruler or applicable case studies is analyzed to identify the correct 

recital student for the Employability through the academic events as passed. After an Exclusive 

approach of a Techno parameter, the result of the factors are supported to indent quickly and 

easily to recognize the real mindset or strategy of the each individual. Decisions Trees are 

approached mainly with the parameters are defined as the status of the arrears, team spirit and 

decision making Ability. Among the three parameters are differentially exhausted from Techno 

analyses, exactly to identify the recital performer for the suitable designation over them for their 

career as a good opportunity.  
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