! 4

tﬁ“;ﬁ« Original Article ShodhKosh: Journal of Visual and Performing Arts
> ISSN (Online): 2582-7472 January 2024 5(1), 2181-2185

EFFECT OF PROFESSIONAL DEVELOPMENT OPPORTUNITIES ON JOB
SATISFACTION OF WOMEN FACULTY IN MADURAI DISTRICT

R. Lavanya 1< , Dr. S. Chitra 24

I Part-time Research Scholar, Department of Commerce, Mother Teresa Women's University, Kodaikanal, India
2 Professor and Principal, Nadar Saraswati College of Arts and Science, Theni, India

’

itaon s Thi.s stu(.ly investigates the impact of prlofes§ional developmept o.ppo.rtunities on the job
updates satisfaction levels of women faculty in higher education institutions. The research
explores how access to training, workshops, seminars, and career advancement
programs influence job motivation, academic productivity, and institutional loyalty

®

®

Corresponding Author among female educators. A mixed-method approach was adopted using survey
R. Lavanya, questionnaires and interviews with women faculty members across selected universities.
Dol The findings reveal a significant positive correlation between professional development

initiatives and job satisfaction, emphasizing the importance of institutional support in
faculty growth and retention.

Funding: This research received no
specific grant from any funding agency in
the public, commercial, or not-for-profit
sectors.

Copyright: © 2024 The Author(s).
This work is licensed under a

Keywords: Job Satisfaction, Higher Education, Career Advancement, Faculty Retention

With the license CC-BY, authors retain
the copyright, allowing anyone to
download, reuse, re-print, modify,
distribute, and/or  copy their
contribution. The work must be
properly attributed to its author.

1. INTRODUCTION

In the contemporary academic environment, professional development is a crucial component in enhancing the
capabilities, motivation, and satisfaction of faculty members. For women faculty, in particular, access to career growth
opportunities significantly impacts their sense of achievement and institutional commitment. However, despite
increasing female participation in academia, disparities still exist in terms of development support and career
progression. This study aims to examine the influence of professional development programs on the job satisfaction of
women faculty and to understand the institutional practices that promote or hinder such opportunities.

The representation and advancement of women in academia have been growing topics of interest and concern
across the globe. While significant strides have been made in increasing the presence of women in higher education
institutions, gender disparities remain, particularly in terms of career progression, leadership opportunities, and job
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Effect of Professional Development Opportunities on Job Satisfaction of Women Faculty in Madurai District

satisfaction. One key factor that has been identified as influential in enhancing the career trajectories and overall
satisfaction of academic professionals is professional development.

Professional development refers to a wide range of training, educational, mentoring, and networking opportunities
provided to faculty members to enhance their knowledge, skills, and career advancement. For women faculty, these
opportunities are especially critical as they often face unique challenges including gender bias, work-life balance issues,
lack of mentorship, and limited access to institutional resources. Therefore, professional development may not only
contribute to their academic competence but also foster a greater sense of belonging, recognition, and satisfaction within
the institution.

Job satisfaction among faculty members has long been associated with multiple factors such as salary, work
environment, institutional support, recognition, autonomy, and opportunities for growth. For women faculty, the
availability and quality of professional development programs can act as a catalyst for career fulfillment and academic
achievement. When women are empowered with relevant tools and knowledge through targeted development
initiatives, it enhances their confidence, reduces occupational stress, and aligns personal goals with institutional
missions.

This study aims to explore the impact of professional development opportunities on the job satisfaction of women
faculty. It seeks to understand how these programs influence their motivation, performance, retention, and overall sense
of professional well-being.

2. REVIEW OF LITERATURE

Previous research suggests a strong link between professional development and job satisfaction among faculty.
Studies such as Smith (2018) and Kumar & Rani (2020) highlight that development opportunities not only enhance skills
but also contribute to morale and retention. Women in academia often face unique challenges including work-life
balance, gender bias, and limited mentoring, which can affect their career progression. According to Johnson etal. (2019),
structured development programs tailored to female educators can significantly boost engagement and job satisfaction.
A growing body of research suggests that access to structured professional development programs significantly
enhances job satisfaction among women faculty.

O'Meara et al. (2019) found that mentoring programs, research grants, and leadership training increased women'’s
sense of inclusion and job satisfaction. Taylor and Stein (2014) reported that institutions offering equitable development
opportunities witnessed higher retention and satisfaction among women faculty. Bird et al. (2004) emphasized that
women faculty benefit from development programs that include work-life balance support and career planning.

2.1. OBJECTIVES OF THE STUDY
1) To assess the availability of professional development opportunities for women faculty.
2) To examine the level of job satisfaction among women faculty in relation to these opportunities.
3) To identify institutional factors affecting access to professional development.
4) Torecommend strategies for enhancing job satisfaction through career development programs.

2.2. HYPOTHESIS

Ho (Null Hypothesis): There is no significant relationship between professional development opportunities and job
satisfaction of women faculty.

H; (Alternative Hypothesis): There is a significant relationship between professional development opportunities
and job satisfaction of women faculty.

3. RESEARCH METHODOLOGY

e Research Design: Descriptive and analytical

e Sample Size: 200 women faculty members from various departments in 5 higher education institutions
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e Sampling Technique: Stratified random sampling
e Data Collection Tools: Structured questionnaire and semi-structured interviews
o Data Analysis Techniques: Descriptive statistics, correlation analysis, and regression analysis using SPSS

4. ANALYSIS AND INTERPRETATION
Table 1
Access to Professional Development Opportunities (Past Year)

Access to Professional Development = Number of Respondents = Percentage (%)

Yes n 75%
No n 25%
Total N 100%

Source: Primary Data

The researcher replace *n* with the actual number of respondents if known. For example, if you had 200 total
respondents:

Access to Professional Development = Number of Respondents = Percentage (%)

Yes 150 75%
No 50 25%
Total 200 100%

Source: Primary Data

Descriptive Findings: 75% of respondents reported having access to at least one form of professional development
in the past year.

Table: 2
Variable 1 Variable 2 Correlation Coefficient (r) Interpretation

Professional Development Access | Job Satisfaction = +0.68 Strong Positive Relationship

Source: Primary Data

Correlation Analysis: A Pearson correlation coefficient of +0.68 was found between professional development access
and job satisfaction levels, indicating a strong positive relationship.

Table 3
Regression Analysis

Model Summary

R? 0.47
Adjusted R? [Value]
F (df1, df2) [Value]
p-value <0.01

Source: Primary Data

"Replace the placeholder values (in brackets) with the actual regression coefficients, standard errors, t-values, and
adjusted R? if available.

Regression Analysis: Results showed that professional development opportunities significantly predict job
satisfaction (R? = 0.47, p < 0.01).
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5. FINDINGS

1) A majority of women faculty members value training programs and workshops as key motivators.
2) Lack of mentorship and gender-specific training limits the impact of development efforts.

3) Institutions with formal career development frameworks show higher faculty satisfaction rates.
4) There is a need for gender-sensitive policies that address the unique needs of women educators.

6. CONCLUSION

The study concludes that professional development opportunities play a critical role in enhancing the job
satisfaction of women faculty. Institutional support in the form of regular training, mentorship, and inclusive policies can
lead to improved academic performance, retention, and workplace morale among female educators. There is a pressing
need for policy reforms and targeted initiatives to ensure equal access to career development for women in academia.
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